
 

Gatsby Benchmarks at Castle Hill School 

Benchmark Summary Criteria What this looks like at Castle Hill School 

1. A STABLE 

CAREERS 

PROGRAMME 

Every school and 

college should have 

an embedded 

programme of 

career education 

and guidance that 

is known and 

understood by 

pupils, parents, 

teachers and 

employers. 

– Every school should 

have a stable, 

structured careers 

programme that has 

the explicit backing 

of the senior 

management team, 

and has an identified 

and appropriately 

trained person 

responsible for it.  

 

– The careers 

programme should 

be published on the 

school’s website in a 

way that enables 

pupils, parents, 

teachers and 

employers to access 

and understand it. 

The programme 

should be regularly 

evaluated with 

feedback from pupils, 

parents, teachers 

and employers as 

part of the evaluation 

process. 

•   The careers programme includes career guidance activities (group tasks), 

information and research activities, work-related learning (including work 

placements dependent on ability and need), and individual learning 

planning/portfolio activities.  

 

•    A wide range of enrichment activities is embedded across our PSHE provision 

and we are now researching incorporating the Thrive Approach. 

 

•    Careers is part of the PSHE curriculum team, which is led by two members of the 

Senior Leadership team.  

 

•    Castle Hill School first achieved the Quality in Careers Standard in 2010 and has 

recently been awarded the new standard (June 2019), which is fully aligned 

with the Gatsby Benchmarks and is now nationally accredited. This award 

quality assures our careers programme. 

 

• The careers policy is accessible on the school website, it is reviewed every three 

years, with feedback from teachers and the Local Governing Body ratifies it. 

Parental feedback is sought through parent surveys.  

 

 

Sixth Form Learning Pathways Students follow one of our three Learning 

Pathways depending on their skills and likely next destinations.  Each Pathway 

ensures that the students’ learning experience is tailored to meet their needs as 

well as to challenge them.  

In the Sixth Form, learning is planned around individual needs, interests and 

ambitions of the young person. The Sixth Form team work in partnership with the 

student and their family to develop the right learning programme so that each 

student can achieve long-term goals. 



 

Our Learning Pathways: 

1. Transition Pathway 1 (Developmental):  A sensory-rich curriculum where students’ 

early developmental needs are progressed.  As in other departments in the school, 

students will continue to access specialist health and physical support in order to 

continue to make progress.  Preparation for their transition to adult life will include 

visits to possible settings and getting to know future staff and routines.  Work will 

also focus on developing existing skills so that students can carry them out in 

different situations and with different people.  Most students working on this 

pathway leave us to go to Local Authority or private Post 19 providers, often with 

specialist medical and sensory support.   

2. Transition Pathway 2 (Nurture):  A life-skills based curriculum that will enable 

students to move comfortably into adult life.  Students working on this curriculum 

are starting to show some independent learning skills and are developing their 

ability to work in groups.  Key areas of learning will include helping myself and 

accepting help from others, working with others and working in new situations.  

Most students working on this pathway leave us to go to Local Authority or private 

Post 19 providers where they will focus on practical activities.  

3. Transition Pathway 3 (Independence)”:  A life-skills and Work Experience based 

curriculum. Students working in this pathway will develop their skills in Maths, English 

and ICT in more formal lessons and also through “Work Related Learning”.  An 

emphasis will also be made on developing personal and social learning skills as 

well as developing independent living skills.  Most students working on this pathway 

will leave us to begin the Foundation Learning Course at Kirklees College, often 

with some additional time at private Post 19 providers. 

Students in each Learning Pathway will access a varied and personalised 

curriculum which, depending on learning need and student choice may include: 

• Functional Skills; English, Maths and ICT, including an option to complete 

OCR Functional Skills Qualifications  

• ASDAN Personal and Social Development and ASDAN Personal Progress 

Qualifications 



 

• Independence including early stages of Travel Training 

• Looking after yourself, including personal safety 

• Social Skills 

• Careers Education and Employability skills, supported by C&K Careers 

• Work Related Learning 

• Work Experience 

• Enterprise projects 

• Horticulture 

• Food Technology 

• Physical Development 

• The Creative Arts 

• Links with other schools 

• Transition links with Kirklees College and a wide range of Post 19 Providers 

 

 

 

 

 

 

 

2. LEARNING 

FROM 

CAREER AND 

LABOUR 

MARKET 

INFORMATION 

Every pupil, and 

their parents, should 

have access to 

good quality 

information about 

future study options 

– By the age of 14, all 

pupils should have 

accessed and used 

information about 

career paths and the 

labour market to 

• Students in Key Stage 4 and Key Stage 5 receive advice and guidance from our 

C&K Careers adviser, who joins the multi-agency EHCP review meetings. The 

C&K Careers advisor provides information to parents about the various Post 19 

provisions that are available in the local area.  

 



 

and labour market 

opportunities. They 

will need the 

support of an 

informed adviser to 

make the best use 

of available 

information 

 

 

inform their own 

decisions on study 

options.  

 

– Parents should be 

encouraged to 

access and use 

information about 

labour markets and 

future study options 

to inform their support 

to their children 

 

 

• The future destinations of our young people include, but are not limited to: 

Waves, Connect and other day residential care providers, Horizon Care Home 

and other residential care providers, Kirklees College and Working with Personal 

Assistants.  

 

• Pupil Voice is a priority at Castle Hill School and pupil opinion on their future 

destination is sought through their means of communication, whether that is 

verbally, through facial expressions, gesture or other, when they visit different 

Posit 19 provisions.  

 

• We also encourage parents to attend the annual Local Offer Live higher 

education and independent living fair and Leavers Forum, to access information 

about options for Post 19 provisions and to aid preparation for adulthood.  

 

• Parents have the opportunity to discuss Post 19 provisions with the class teacher 

at parents’ evenings and we communicate regularly about Post 19 provisions 

through newsletters and the Leavers Information section on the school website. 

 



 

3. 

ADDRESSING 

THE NEEDS OF 

EACH PUPIL 

Pupils have different 

career guidance 

needs at different 

stages. 

Opportunities for 

advice and support 

need to be tailored 

to the needs of 

each pupil. A 

school’s careers 

programme should 

embed equality 

and diversity 

considerations 

throughout. 

- A school’s careers 

programme should 

actively seek to 

challenge 

stereotypical thinking 

and raise aspirations.  

 

– Schools should keep 

systematic records of 

the individual advice 

given to each pupil, 

and subsequent 

agreed decisions. All 

pupils should have 

access to these 

records to support 

their career 

development.  

 

– Schools should 

collect and maintain 

accurate data for 

each pupil on their 

education, training or 

employment 

destinations for at 

least three years after 

they leave the 

school. 

• Careers Education and Information, Advice and Guidance (CEIAG) is 

incorporated into the Curriculum guides, which meets professional standards of 

practice and is person-centred, impartial and confidential. It integrated into 

students’ experience of the whole curriculum and based on a partnership with 

students and their parents or carers. The programme raises aspirations, 

challenges stereotyping and promotes equality and diversity.  

 

• School keeps records of meetings in which advice is given to parents and carers 

regarding future destinations for their young person.  

 

• School collects and maintains data for each student on their Post 19 provision 

for at least three years after they leave school. This data proves that students 

are accurately placed in their Post 19 provision, as shown by the high level of 

ongoing attendance at these provisions in future years. 

 

• Year 9 and Year 11 EHCP reviews and parents leavers events are attended by 

C&K Careers, where possible.  C&K Careers provide destination information for 

year 11, 12, 13 and 14 leavers at two points during the year (November and 

March). C&K Careers attend multi-agency meetings as deemed appropriate by 

school. 

 

 

 

 

 

 

 

 

 

 

 

 



 

4. LINKING 

CURRICULUM 

LEARNING TO 

CAREERS 

All teachers should 

link curriculum 

learning with 

careers. For 

example, STEM 

subject teachers 

should highlight the 

relevance of STEM 

subjects for a wide 

range of career 

pathways. 

 

 

 

 

 

 

- By the age of 14, 

every pupil should 

have had the 

opportunity to learn 

how the different 

STEM subjects help 

people to gain entry 

to, and be more 

effective workers 

within, a wide range 

of careers. 

 

 

 

 

 

 

 

 

 

 

 

• The curriculum is designed to enable all students to be effective 

communicators, giving them confidence and preparing them to take an active 

role in their community, make positive contributions, be responsible and achieve 

social and emotional fulfilment. 

 

• The Gatsby Benchmarks are incorporated into the PSHE curriculum guide, with 

guidance for staff on how they can be applied. 

 

• STEM subjects are an important part of the school curriculum and are often 

taught in a cross-curricular approach through the Understanding the World 

curriculum area. Curriculum Leads monitor progress in these subjects and ensure 

that they stay updated with developments and deliver training in these subjects. 

 

Other curriculum links to careers include: 

- Communication for expressing opinions, preferences, needs and wants  

- Maths for numeracy, time management and finance  

- Community languages for recognising difference and celebrating different cultures 

- Physical Development for improving mobility and independence 

- Science for investigation and prediction 

- PSHE for self-care, building safe relationships, assertiveness, negotiation, managing 

stress and emotional intelligence  

- Geography for independent travel or travel with support and caring for the 

environment 

- History for understanding a sequence of events in a day 

- Computing for understanding cause and effect and overcoming barriers to 

communication  

- Design Technology for planning, using equipment safely, preparing meals 

- Religious Education for recognising diversity, developing a sense of wonder and 

curiosity 

 - Art for expressing creativity, working towards a common goal 

- Music for expression and self-regulation 

- Sensory for maintaining and developing auditory and visual skills, increasing tolerance 

of touch 



 

5. 

ENCOUNTERS 

WITH 

EMPLOYERS 

AND 

EMPLOYEES 

Every pupil should 

have multiple 

opportunities to 

learn from 

employers about 

work, employment 

and the skills that 

are valued in the 

workplace. This can 

be through a range 

of enrichment 

opportunities 

including visiting 

speakers, mentoring 

and enterprise 

schemes. 

– Every year, from the 

age of 11, pupils 

should participate in 

at least one 

meaningful 

encounter* with an 

employer. * A 

‘meaningful 

encounter’ is one in 

which the student 

has an opportunity to 

learn about what 

work is like or what it 

takes to be successful 

in the workplace. 

 

 

• All students participate in visits to Post 19 provisions, which are suitable for their 

needs, enabling them to become familiar with the new environment, new staff 

and peers and different expectations. 

 

• Students participate in extended transition links which take place over a 

number of months, in which the future providers also have the opportunity to 

observe and support the student at Castle Hill School, so that they can develop 

a clear understanding of the students’ needs and how best to support them.  

 

• Each student’s EHCP will continue until age twenty-five, to ensure the ongoing 

progression towards targets. 

 

•   Work Related Learning is integrated into the Castle Hill Key Stage 4 and Key 

Stage 5 curriculum. Termly thematic Curriculum Guides inspire lesson content. 

 

• Extensive and frequent community links enable all students to access 

workplace experiences which will develop skills that will benefit them in the 

future lives, for example to ASDA, Honley High School, Castle Grange Care 

Home, Stirley Community Farm, Greenacres Care Home, Netherton Nursery and 

MENCAP.  

 

• Students in the Sixth Form have the opportunity to develop leadership, 

communication and work-related learning skills, through additional roles and 

responsibilities in school, such as delivering the school milk and fruit, supporting 

the office staff in administration tasks and being a Play Leader for younger 

students at lunchtime.  

 

• In addition, there are curriculum focus weeks in the school calendar, such as art 

week, science week and sports week, during which students encounter and 

work with professionals from their fields. 

 

6. EXPERIENCE 

OF 

WORKPLACES 

Every pupil should 

have first-hand 

experiences of the 

workplace through 

work visits, work 

shadowing and/or 

work experience to 

help their 

exploration of 

career 

opportunities, and 

expand their 

networks. 

– By the age of 16, 

every pupil should 

have had at least 

one experience of a 

workplace, 

additional to any 

part-time jobs they 

may have.  

 

– By the age of 18, 

every pupil should 

have had one further 

such experience, 

additional to any 

part-time jobs they 

may have. 



 

 

7. 

ENCOUNTERS 

WITH FURTHER 

AND HIGHER 

EDUCATION 

All pupils should 

understand the full 

range of learning 

opportunities that 

are available to 

them. This includes 

both academic 

and vocational 

routes and learning 

in schools, colleges, 

universities and in 

the workplace. 

– By the age of 16, 

every pupil should 

have had a 

meaningful 

encounter* with 

providers of the full 

range of learning 

opportunities, 

including sixth forms, 

colleges, universities 

and apprenticeship 

providers. This should 

include the 

opportunity to meet 

both staff and pupils.  

 

– By the age of 18, all 

pupils who are 

considering applying 

for university should 

have had at least 

two visits to 

universities to meet 

staff and pupils. * A 

‘meaningful 

encounter’ is one in 

which the student 

has an opportunity to 

explore what it is like 

to learn in that 

environment. 

• All students participate in visits to Post 19 provisions, which are suitable for their 

needs, enabling them to become familiar with the new environment, staff, 

peers and different expectations.  

 

• Students participate in extended transition links which take place over a 

number of months, in which the future providers also have the opportunity to 

observe and support the students at Castle Hill School, so that they can develop 

a clear understanding of the students’ needs and how best to support them. 

 

• Some of our Post 19 students go on to Kirklees College placements. The student 

has the opportunity for a number of transition visits. Assessments at Kirklees 

College are carried out and support plans are put in place in agreement with 

each individual student and their family. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

8. PERSONAL 

GUIDANCE 

Every pupil should 

have opportunities 

for guidance 

interviews with a 

Careers Adviser, 

who could be 

internal (a member 

of school staff) or 

external, provided 

they are trained to 

an appropriate 

level. These should 

be available 

whenever 

significant study or 

career choices are 

being made. They 

should be expected 

for all pupils but 

should be timed to 

meet their individual 

needs. 

 

– Every pupil should 

have at least one 

such interview by the 

age of 16, and the 

opportunity for a 

further interview by 

the age of 18. 

• Students in Key Stage 4 and Key Stage 5 and their parents receive advice and 

guidance from our C&K Careers adviser. The C&K Careers advisor is able to 

provide information on the various Post 19 provisions that are available in the 

local area.  

 

• The future destinations of our young people include, but are not limited to: 

Waves, Connect and other day residential care providers, Horizon Care Home 

and other residential care providers, Kirklees College and Working with Personal 

Assistants. 

 

• Students’ own interests and abilities are at the heart of the decision-making 

process with regard to Post 19 provision. Their opinions and thoughts are sought 

at every opportunity and their own future aspirations are prioritised. 

 

 

 


